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@ Submit manuscript

Please read the guidelines in full before submitting your manuscript.
Manuscripts not conforming to these guidelines may be returned.

Visit Submission Site [/]

This Journal is a member of the Committee on Publication Ethics.

The Journal recommends that authors follow the Recommendations for the Conduct,
Reporting, Editing, and Publication of Scholarly Work in Medical Journals formulated by the
International Committee of Medical Journal Editors (ICMJE).

Sage is committed to upholding the integrity of the academic record. We encourage authors
to refer to the Committee on Publication Ethics’ International Standards for Authors and
view the author responsibilities section on the Sage Journal Author Gateway.

We also encourage you to familiarize yourself with our Editorial Policies and our Publication
Ethics Policies.

Sage Publishing disseminates high-quality research and engaged scholarship globally, and
we are committed to diversity and inclusion in publishing. We encourage submissions and
peer review from a diverse range of authors and reviewers from across all countries and
backgrounds. Read our diversity, equity, and inclusion pledge.

There are no fees payable to submit or publish in this journal. Open access options are
available — see below.

~ ase read the guidelines below then submit your manuscript here.
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@ Hide all

Access: Subscription
Accepts preprints? Yes
Identity transparency: Double anonymized

There are no fees payable to submit or publish in this journal.

Figures submitted in color will be published in color in the online version of the journal
at no cost. If you wish to have color figures in the printed version, you will receive
information regarding the costs from Sage after receipt of your accepted article.

Optional open access publishing is available for a fee via the Sage Choice program,
and Open Access agreements, where authors can publish open access either
discounted or free of charge depending on the agreement with Sage. Find out if your
institution is participating by visiting Open Access Agreements at Sage. Open Access
agreement eligibility is determined by the corresponding author’s affiliation matching
an agreement at acceptance. For more information on Open Access publishing
options at Sage please visit Sage Open Access.

For information on funding body compliance, and depositing your article in
repositories, please visit Sage’s Author Archiving and Re-Use Guidelines and Publishing
Policies.

Open access fees do not cover page or color charges and are charged separately.

Your article must be within the scope of the journal and be of sufficient quality. If not,
it will not be reviewed. Please read the journal’s Aims and Scope to see if your article is
appropriate.
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The manuscript must be your original work, you must have the rights to the work, and
you must have obtained and be able to supply all necessary permissions for the
reproduction of any copyright works not owned by you, including figures, illustrations,
tables, lengthy quotations, or other material previously published elsewhere.

Article types

The mission of the Review of Public Personnel Administration (ROPPA) is to present
timely, rigorous scholarship on human resource management in public service
organizations. ROPPA is a refereed journal that welcomes articles reflecting the varied
approaches and methodologies used in the study and practice of HRM. Of particular
interest are studies that analyze the effects of specific HR procedures or programs on
the management function and studies that assess the impact of HRM on the broader
areas of public policy and administration. Both traditional and emerging topics are
welcomed. These include, but are not limited to, merit system reforms, the changing
workplace/workforce, equal employment opportunity, quality of work life, relations
between HR professionals and line managers, nonprofit HR issues, information
technology innovations, decentralization, downsizing, deregulation, grievances and
appeals, staffing, recruitment, retention, classification and compensation,
performance appraisal, training and development, leadership, motivation, employee
benefits, diversity, labor-management relations, mediation, arbitration, public sector
unions, HRM in international organizations, and comparative HR. If you have a
question about what may be considered acceptable, please contact Editor, Dr. Meghna
Sabharwa, meghna.sabharwal@utdallas.edu.

ROPPA publishes the following article types:

» Original Research Articles

» Book Reviews

o Legal Brief

» Special Issue articles

» Global Perspectives in Public Human Resources Management (GPPHRM)

Multilingual Access: To enhance the reach and accessibility of ROPPA, the journal
now publishes translated abstracts for accepted articles. Authors are responsible for
translating and copy-editing their abstracts. Translated abstracts should be provided
as a separate file at submission, and please note that translated abstracts will not be
peer-reviewed.

Original Research Article

Research Articles should present novel work within the scope of the journal which
epresents an important advancement in knowledge or understanding. Research
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articles need to include an introduction, a well-reported methodology, results, and a
discussion of the results in the context of the published literature.

Abstract structure: Unstructured

Reference limit: None

Page limit: 25 typewritten double-spaced pages
Minimum number of peer reviewers: 2

Book Reviews

Book reviews should provide brief summaries of books that are relevant to the field,
along with meaningful commentary that provides readers with guidance on the
practical value of the reviewed book.

Word limit: 1000-2000

Abstract structure: Unstructured

Reference limit: None

Minimum number reviewers: 1 Book Review editor

Legal Briefs

Legal Briefs provide an in-depth analysis of a specific legal issue, case, or regulation
that impacts the field of public HR. It aims to inform HR professionals, scholars, and
practitioners about recent legal developments, their implications, and practical
applications. As an essential resource, it helps readers stay informed about legal
changes and ensures that HR practices comply with current laws and regulations.

» Word limit: 1000-2500 (often about half the length of an Original Research Paper)

» Abstract structure: Unstructured

» Reference limit: 20

» Table limit: 2

» Figure limit: 2

» Minimum number of peer reviewers: 2

» Notes: Frequently used for manuscripts that don't have enough information for a full length
paper but still include all the features of a research paper, and are therefore held to the
same requirements (abstract, formatting, etc).

Global Perspectives in Public Human Resources Management (GPPHRM)
Purpose

Current theory-driven academic publications often overlook the practical insights of

these HR practices. The Global Perspectives in Public Human Resources Management

(GPPHRM) section is meant to address this gap. It is dedicated to sharing practical,
wnovative, and impactful public human resources management practices with global
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or regional significance. These practices— whether successful or not— set standards,
offer best practices, and inspire new approaches in the field. By analyzing the real-
world demands, contextual conditions, and beliefs that drive these practices, our
articles aim to highlight their contributions and provide valuable takeaways for public
HR scholars and professionals.

Scope

Submissions to the GPPHRM section can cover a wide range of topics related to public
human resources management, including but not limited to:

» Descriptions of the structure and dynamics of personnel systems and practices around the
world

» Public performance practices

» Innovative public HR practices, policies, or reforms

» Public HRM responses to global trends such as digital transformation, remote work,
demographic shifts, or workforce diversity

» The influence of legal, political, economic, or cultural factors on HRM systems

» Case studies of public HRM initiatives that have been adapted or transferred across borders

Authors should contact the editor via email (meghna.sabharwal@utdallas.edu) to
confirm the suitability of their topic.

Author Contributions

GPPHRM invites contributions from practitioners, scholars, and pracademics. Each
submission must include at least one current public sector practitioner to provide
practical, real-world insights. Co-authorship with an academic affiliated with a higher
education institution is recommended to integrate evidence-based perspectives.
Collaboration with colleagues from different countries is encouraged to promote a
global understanding of diverse HR practices.

Submission Requirements

» Word Limit: 1000-2000 words, with a preferred length of 1500 words

» Abstract: An abstract of 150 words or less

» References: A maximum of 15 references

» Tables: A limit of 2 tables

» Figures: A limit of 2 figures

» Takeaway Points: Submissions must include 3 to 5 short, clear takeaway points that
summarize the key insights and practical lessons from the article. These points should
emphasize how the study contributes to evidence-based HR practices globally.

« Impact and Global Relevance Statement: Submissions must include an impact statement
outlining the relevance and significance of the article, along with its practical implications for
public HR professionals. This statement should explain how the insights can be applied in
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different settings and demonstrate the global or regional significance of the HRM practice,
policy, or case study being discussed.

Additional Requirements

« Title: The title should be descriptive, inviting, and concise, with a maximum of 8 words.

» Format: Submissions should follow the general formatting guidelines of ROPPA
(https://journals.sagepub.com/author-instructions/ROP).

» Language: Articles must use plain, accessible English and should not include overly complex
language, jargon, or long paragraphs.

Review Process

Submissions to the GPPHRM section will undergo a double-anonymized peer review
process. Each manuscript will be reviewed by ROPPA editor and at least one external
reviewer. Manuscripts will be evaluated based on their relevance, originality, and
contribution to global HRM.

Special Issues

ROPPA will periodically publish special issues dedicated to current themes relevant to
public human resources management. Scholars who wish to propose a special issue
should reach out to the editor directly at meghna.sabharwal@utdallas.edu

ROPPA Submission Requirements

Basic Submission Package Requirements: A cover sheet with the manuscript’s title and
all authors’ names, affiliations, and complete contact information (mailing address,
phone, fax, and email address), plus about five keywords must be included.
Biographical statements for each author not exceeding 40 words and an abstract not
exceeding 150 words should be provided on separate pages. The manuscript's title
should also appear on the page containing the abstract. All copy (including tables,
endnotes, and references) should be double-spaced using Times New Roman size 12
font, one-inch margins, and numbered pages. Prospective authors should follow the
manuscript format described below.

Manuscript Length: Manuscripts should not exceed 25 typewritten double-spaced
pages, inclusive of tables, charts, graphs, and endnotes, and exclusive of the front
matter indicated below. Manuscripts should conform to the Publication Manual of the
American Psychological Association (7th edition)

Front Matter: Because editors and referees review articles without reference to the
wuthor’s name or institutional affiliation, identifying information should be removed
rom all portions of the submitted manuscript with the exception of the cover sheet.

https://journals.sagepub.com/author-instructions/rop 6/20



6/25/25, 10:08 AM Submission Guidelines: Review of Public Personnel Administration: Sage Journals

To facilitate this process, the first three separate pages of the submitted manuscript,
in order, should be:

1. A cover sheet containing the manuscript title, author name (s), affiliation (s), mailing address
(es), primary telephone and fax numbers, email addresses, and four or five keywords.

2. Biographical statements for each author of not more than 40 words.

3. An abstract of no more than 150 words, with the manuscript’s title repeated above the
abstract.

Text Citations: All references in the text or any notes should be identified by the last
name of the author, year of publication, and include pagination where appropriate.
Format should be as follows:

1. Author’s name in text: Johnston (2001, p. 150)

2. Author’s name not in text: (Johnston, 2001)

3. Two authors: (Johnston & Denby, 2001, p. 150)

4. Three or more authors:
o First citation: (Johnston, Denby, & Smith, 2001, p. 150)
o Subsequent: (Johnston et al., 2001, p. 150)

Ibid., op. cit., loc., supra infra, or cf: should not be used. Subsequent citations of the
same source should be listed in the same manner as the first citation, except as noted
above for multiple authors. Complete information for every reference should be listed
at the end of the article starting on a new page labeled REFERENCES.

Footnotes: Footnotes are not to be used in the main text. If it is important enough to
say, include it in the text.

Notes: Notes are for discursive comments and not for documentation. Superscripted
numbers for notes should be inserted into the text, but not electronically embedded
in the text. All notes included in the article should appear at the end of the article,
starting on a new page labeled NOTES.\

Heads: Articles, titles, subtitles, and text subheads should be selected carefully with
consideration to appropriateness and conciseness. Subheads should be limited to
three levels:

1. Major level (flush left, bold, all caps)

2. Second level (indented, bold, caps and lowercase)

3. Third level (indented, italicized, caps and lowercase, period following, text following on the
same line)

Tables and Figures: Tables and figures should be typed on separate sheets of paper
and numbered in Arabic. Indicate placement of tables or figures in the text by writing
Insert Table 1 about here," or "Insert Figure 1 about here." Footnotes to tables or
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figures should be superscripted in the table body and indicated beneath the table by
the use of lower case "a," "b," "¢," etc. Table or figure source material should follow
lettered footnotes as one paragraph headed with the word "Sources." Sources for
tables and figures should be cited as in text and in references. Figures must be
originals, and all lines should be clean and jet-black. Tables should not have cells or
lines dividing the different elements. Preferably, each element will be separated by
tabs. If not created within the context of .doc, .wpd, or .rtf files, final versions of
figures, charts, or graphs for publication should be submitted in one of the following
postscript or bitmapped formats: EPS, GIF, JPEG, TIF or WMF. For guidance on the
preparation of illustrat visit Sage’s Manuscript Submission Guidelines.

Final Check:

1. Provide complete contact information.

2. Use single spaces rather than double spaces between sentences and after colons.
3. Spell out or define acronyms, abbreviations, or jargon on first use.

4. Provide translations for non-English titles in references.

Clinical trial registration

The journal conforms to the ICMJE requirement that clinical trials are registered in a
WHO-approved public trials registry at or before the time of first participant
enrollment as a condition of consideration for publication. The trial registry name and
URL, and registration number must be included at the end of the abstract.

Formatting your manuscript
Accepted file types

The preferred format for your manuscript is Word. You do not need to follow a
template, but please ensure your heading levels are clear, and the sections clearly
defined.

Your article title, keywords, and abstract all contribute to its position in search
engine results, directly affecting the number of people who see your work. For
details of what you can do to influence this, visit How to help readers find your
article online.

Title

Your manuscript’s title should be concise, descriptive, unambiguous, accurate, and
reflect the precise contents of the manuscript. A descriptive title that includes the
dpic of the manuscript makes an article more findable in the major indexing services.
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Abstract

Please include an unstructured abstract of 150 words between the title and main body
of your manuscript that concisely states the purpose of the research, major findings,
and conclusions. If your research includes clinical trials, the trial registry name and
URL, and registration number must be included at the end of the abstract.
Submissions that do not meet this requirement will not be considered.

For clinical trials, the trial registry name and URL, and registration number must be
included at the end of the abstract.

Keywords

Please include a minimum of 4 to 5 keywords, listed after the abstract. Keywords
should be as specific as possible to the research topic.

Artwork, figures, and other graphics

For guidance on the preparation of illustrations, pictures, and graphs in electronic
format, please read Sage’s artwork guidelines.

Figures supplied in color will appear in color online regardless of whether or not these
illustrations are reproduced in color in the printed version. If you have requested color
reproduction in the print version, we will advise you of the costs on receipt of your
accepted article.

Please ensure that you have obtained any necessary permission from copyright
holders for reproducing any illustrations, tables, figures, or lengthy quotations
previously published elsewhere. For further information including guidance on fair
dealing for criticism and review, please see the Frequently Asked Questions page on
the Sage Journal Author Gateway.

Title page

To ensure fair and anonymous peer review, your manuscript must be fully
anonymized. Please ensure any identifying information is removed from the main
manuscript document and included on the Title Page instead. Do not include any
author names in the manuscript file name and remove names from headers and
footers. This version of the manuscript will be sent to the peer reviewers. The Title
Page will not be sent to peer reviewers. See the Sage Journal Author Gateway for
detailed guidance on making an anonymous submission.

he Title Page should include:
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 Article title
» The full list of authors including names and affiliations of each
o The listed affiliation should be the institution where the research was conducted. If
an author has moved to a new institution since completing the research, the new
affiliation can be included in a note at the end of the manuscript — please indicate this
on the title page.
o All persons eligible for authorship must be included at the time of submission
(please see the authorship section for more information).
» Contact information for the corresponding author: name, institutional address, phone, email
» Acknowledgments section
» Declaration of conflicting interest
» Funding statement
» Ethical approval and informed consent statements
» Data availability statement
» Any other identifying information related to the authors and/or their institutions, funders,
approval committees, etc, that might compromise anonymity.

Acknowledgments

If you are including an Acknowledgements section, this will be published at the end of
your article. The Acknowledgments section should include all contributors who do not
meet the criteria for authorship. Per ICMJE recommendations, it is best practice to
obtain consent from non-author contributors who you are acknowledging in your
manuscript.

Writing assistance and third party submissions: if you have received any writing or
editing assistance from a third-party, for example a specialist communications
company, this must be clearly stated in the Acknowledgements section and in the
covering letter. Please see the Sage Author Gateway for what information to include in
your Acknowledgements section. If your submission is being made on your behalf by
someone who is not listed as an author, for example the third-party who provided
writing/editing assistance, you must state this in the Acknowledgements and also in
your covering letter. Please note that the journal editor reserves the right to not
consider submissions made by a third party rather than by the author/s
themselves.

Statements and declarations

To ensure proper anonymization, please include a section with the heading
‘Statements and Declarations’ on your title page, after the Acknowledgements section
[and Author Contributions section if applicable] including each of the sub-headings
listed below. If a declaration is not applicable to your submission, you must still
1clude the heading and state ‘Not applicable’ underneath. Please note that you may
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be asked to justify why a declaration was not applicable to your submission by the
Editorial Office. This information will be added to the end of your published paper.

Ethical considerations

Please include your ethics approval statements under this heading, even if you have
already included ethics approval information in your methods section. If ethical
approval was not required, you need to explicitly state this. You can find information
on what to say in your ethical statements as well as example statements on our

All papers reporting studies involving human participants, human data or human
tissue must state that the relevant Ethics Committee or Institutional Review Board
approved the study, or waived the requirement for approval, providing the full name
and institution of the review committee in addition to the approval number. If
applicable, please also include this information in the Methods section of your
manuscript.

Consent to participate

Please include any participant consent information under this heading and state
whether informed consent to participate was written or verbal. If the requirement for
informed consent to participate has been waived by the relevant Ethics Committee or
Institutional Review Board (i.e. where it has been deemed that consent would be
impossible or impracticable to obtain), please state this. If this is not applicable to your
manuscript, please state ‘Not applicable’ in this section. More information and

example statements can be found on our Publication ethics and research integrity
policies page.

Consent for publication

Submissions containing any data from an individual person (including individual
details, images or videos) must include a statement confirming that informed consent
for publication was provided by the participant(s) or a legally authorized
representative. Non-essential identifying details should be omitted. Please do not
submit the participant’s actual written informed consent with your article, as this in
itself breaches the patient’s confidentiality. The Journal requests that you confirm to
us, in writing, that you have obtained written informed consent to publish but the
written consent itself should be held by the authors/investigators themselves, for
example in a patient’s hospital record. The confirmatory letter may be uploaded with
rour submission as a separate file in addition to the statement confirming that
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consent to publish was obtained within the manuscript text. If this is not applicable to
your manuscript, please state ‘Not applicable’ in this section.

Declaration of conflicting interest

The journal requires a declaration of conflicting interests from all authors so that a
statement can be included in your article. For guidance on conflict of interest
statements, see our policy on conflicting interest declarations and the ICMJE
recommendations.

If no conflict exists, your statement should read: ‘The author(s) declared no potential
conflicts of interest with respect to the research, authorship, and/or publication of this
article’.

Funding statement

All articles need to include a funding statement, under a separate heading, even if you
did not receive funding. You'll find guidance and examples on our Funding page.

Data availability

The Journal is committed to facilitating openness, transparency and reproducibility of
research, and has the following research data sharing policy. For more information,
including FAQs please visit the Sage Research Data policy pages.

Subject to appropriate ethical and legal considerations, authors are encouraged to:

» Share your research data in a relevant public data repository

 Include a data availability statement linking to your data. If it is not possible to share your
data, use the statement to confirm why it cannot be shared.

» Cite this data in your research

Reference style and citations

The journal follows the APA reference style. View the APA guidelines to ensure your
manuscript conforms.

Every in-text citation must have a corresponding citation in the reference list and vice
versa. Corresponding citations must have identical spelling and year.

Authors should update any references to preprints when a peer reviewed version is
made available, to cite the published research. Citations to preprints are otherwise
'iscouraged.
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Supplemental material

This Journal can host additional materials online (e.g. datasets, podcasts, videos,
images etc.) alongside the full text of the article. Your supplemental material must be
one of our accepted file types. For that list and more information please refer to our
guidelines on submitting supplemental files.

English language editing services

Authors seeking assistance with English language editing, translation, or figure and
manuscript formatting to fit the journal’s specifications should consider using Sage
Author Services. Visit Sage Author Services for further information.

As part of the submission process you will need to confirm that this is your original
work, that you have the rights in the work, that this is for first publication in this
Journal, that it is not being considered for/has not already been published elsewhere,
and that you have obtained and can supply all necessary permissions for the
reproduction of any copyright works not owned by you.

Please see our guidelines on prior publication and note that the journal may accept
submissions of manuscripts that have been posted on preprint servers.

Preprints

The journal will consider submissions of manuscripts that have been posted on
preprint servers.

Please enter the preprint DOI in the designated field when submitting your
manuscript. We advise that you inform the Journal Editorial office about your posted
preprint at submission.

Note that you should not post an updated version of your manuscript on a preprint
server while it is being peer reviewed.

Learn more about our preprint policy.

Submission site

"ubmit your manuscript online via Sage Track.
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IMPORTANT: Please check whether you already have an account in Sage Track before
trying to create a new one. If you have reviewed or authored for the journal in the past
year it is likely that you will have had an account created. For further guidance on
submitting your manuscript online please visit ScholarOne Online Help.

Manuscripts should only be submitted with the consent of all contributing authors.
The individual responsible for submitting the manuscript should carefully check that
all those whose work contributed to the manuscript are listed as authors.

Ensure you upload all relevant manuscript files, including any additional
supplemental files (including reporting guidelines where relevant).

Authorship

Please view our authorship policies, which includes information on criteria for
authorship, who should be the corresponding author and more.

Please note that Al chatbots, for example ChatGPT, should not be listed as authors.
For more information see the policy on Use of ChatGPT and generative Al tools.

Files

« To help the Editor in their preliminary evaluation, please indicate why you think the
manuscript suitable for publication.

 Title Page with all required identifying information as laid out in Preparing your manuscript
for submission (above). This will not be sent to the peer reviewers.

» Your manuscript, properly formatted and anonymized according to all stipulations above,
and within the scope of the journal. Any information that compromises the anonymity of the
author(s) should be removed or anonymized and included on the Title Page instead. See
above for more information on anonymization. This version will be sent to the peer
reviewers.

» Figures and images.

o All figures must be numbered consecutively in the order in which they appear in the
text — they will appear in the published article in the order they are numbered.

o Figure resolution is 300dpi. More information on figure/image preparation can be
found here.

» Supplemental material. This journal can host additional materials online (e.g. datasets,
podcasts, videos, images, etc) alongside the full-text of the article. Your supplemental
material must be one of our accepted file types. For that list and more information please
refer to our guidelines on submitting supplemental files.

Other information required for submission

» ORCID ID of the submitting author.
o Itis strongly encouraged that all co-authors ensure their ORCID IDs are linked to their
accounts in the submission system prior to article acceptance, as this is the only way
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to have their ORCID ID present on the published article. ORCID IDs cannot be added
to manuscripts after acceptance/publication. Please note that each co-author must
log in to the submission system to add their own ORCID ID to their account. To add an
ORCID ID, edit your account, click the link when prompted, and sign into your ORCID
account to validate your ID. You will then be redirected back to the submission system
and your ORCID ID will become part of your accepted publication’s metadata.

o Please create an ORCID ID if you do not already have one or visit our ORCID homepage
to learn more.

« Complete list of authors, with their institutional affiliations.

o The author information you enter at submission must exactly match what is included
on your manuscript and/or title page, including full names, academic affiliations, and
corresponding author contact details.

o The listed affiliation should be the institution where the research was conducted. If
an author has moved to a new institution since completing the research, the new
affiliation can be included in a note at the end of the manuscript.

o All listed authors must meet the criteria for authorship (above).

o All persons eligible for authorship must be included at the time of submission.

o All authors must have given consent for the manuscript to be submitted in its current
form.

» Keywords: During submission, you may be asked to select or enter keywords for your
manuscript. These keywords are used to match appropriate reviewers to your manuscript.

« The number of figures, tables, and words in your manuscript.

» Funder information: Name, grant/award number.

» You may be required to enter your declaration of conflicting interest as part of the
submission process, in addition to listing it on your manuscript and/or title page. Please have
it on hand.

 If you have posted your manuscript to a preprint server, you will be asked to supply the DOI
(this does not prohibit submission, but no changes should be made to the preprint version
while your manuscript is under evaluation in this journal). Please see our guidelines on prior
publication. If the article is accepted for publication, the author may re-use their work
according to the journal's author archiving policy. If your manuscript is accepted, you must
include a link in your preprint to the final version of your published article.

The following summary describes the peer review process for this journal:
|dentity transparency: Double Anonymized

Reviewer interacts with: Editor, Associate Editors

Review information published: None

Your manuscript will undergo an initial evaluation. If it does not conform to the
aquirements laid out in these guidelines, it will be returned to you for amendments
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prior to peer review. Manuscripts may be desk rejected without peer review at this
point if they are out of scope for the journal or otherwise unsuitable.

After passing the initial evaluation, your manuscript will then be peer reviewed. You
can log in at any time to check the status of your manuscript. We will notify you when
a decision has been reached.

The journal adheres to a rigorous double-anonymized reviewing policy in which the
identity of both the reviewer and author are always concealed from both parties.
Three independent reviews are required for a manuscript to reach a Revise or Accept
decision.

To ensure the integrity of the peer review process we assign reviewers and cannot
accept author recommendations.

All manuscripts are reviewed as rapidly as possible, while maintaining rigor. Reviewers
make comments to the author and recommendations to the Editor who then makes
the final decision on all manuscripts, including those appearing in a special issue or
special collection. The Editor or members of the Editorial Board may occasionally
submit their own manuscripts for possible publication in the Journal. In these cases,
the peer review process will be managed by alternative members of the Board and the
submitting Editor/Board member will have no involvement in the decision-making
process.

The journal has an Editorial Board who serve the journal as external peer reviewers.
Each member of the Editorial Board are active researchers in the field and selected
based on strict criteria, ensuring they possess the necessary expertise and experience.
The Editor may use an Editorial Board member as a reviewer for a manuscript and will
reach beyond this pool to include additional reviewers to meet the required number
before a decision can be made. This ensures a comprehensive and robust peer review
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